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1.

WELCOME
The meeting was opened at 09h30 by the President, E Ramzan who welcomed all members of
the Institute and guests who have travelled from far, Mr Nape Mojapelo (SAGC)
Past Presidents F T Cawood, D C Andersen, U C Pfafferott and A J Bals.
It is noted that a quorum is present.

2.

NOTICE OF THE MEETING
All attendees indicated that the notice of the meeting had been received in good time.
D C Andersen and A J Bals proposed and seconded, respectively.

3.

OBITUARIES
All attending observed a period of silence in remembrance of the passing away during the past
year of Messrs:
Frans Ras
Deon Du Toit
Stephen Pryor
Johan Christian Fourie – missing and still not found
Bob van Ryhn

4.

ATTENDANCE AND APOLOGIES
The President requested all members and guests attending the AGM to add their details to the
attendance register.
The following details were recorded on the attendance register:
FELLOWS:
D C Andersen
A J Bals
F T Cawood
G N Mojapelo
MEMBERS:
S Byleveldt
L Durow
M Hennings
L Komape
C Laas
T P Machaba
D Mafoko
P Mahlangu
H Malan
S Mdakane
ASSOCIATES:
K Maaga
S Mbanjwa
L Mokonyane
K Stone
M Tyeni
VISITORS:
F Magunabe
J Oberholzer
M Matloga
S Samka
Z Mathe

U C Pfafferott
C F Pretorius
E Ramzan
B Young
G A Mokhitli
E Molefe
S Morula
B Palmer
K Schmidt
EJ Smit
MC Smith
E van Schalkwyk
K Zitha
STUDENTS:
T Hlakudi

F Mbeki
P Du Toit
C Ciliza
T Mogawane
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Apologies were received from:
I McGill
B Du Toit
E Lubbe
M Livingstone-Blevins
D Lake
D Hull
H Grobler

P Ratshefola
G Smith
L Koorsse
J Visser
K Makhari
T Tsotetsi

5.

FINALISING THE AGENDA
No items to be added under General.

6.

CORRECTIONS TO THE PREVIOUS MINUTES
Page 1 – Under Obituaries “Piet Bloem” to read “Piet Blom” and “Sam Pete” to read “Sandison
Pete”
Page 2 – Check attendance register and CPD register for 2017 to determine if D Mafoko and K
Zitha signed, if signed add to attendance of the meeting.
The minutes of the 95th Annual General Meeting were taken as an accurate reflection of the
proceedings and was proposed and seconded by E Ramzan and G Mokhitli respectively.

7.

MATTERS ARISING FROM PREVIOUS MINUTES
No Matters arising.

8.

PROFESSIONAL ACTIVITIES
16.1 South African Geomatics Council
16.1 Reservation of work by ECSA – Get report from Alex

9.

FINANCIAL REPORT
The Treasurer C F Pretorius delivered the Audited Financial Report for 2018 (July 2017 – June
2018) and the comparison of the Treasurer’s Report.
Report can be obtained from the IMSSA Office.
C F Pretorius requested a proposal and acceptance of the Financial Statement for 2018.


Acceptance of the Financial Statement for 2018 was proposed and seconded by F T Cawood
and U C Pfafferott respectively.

E Ramzan stated that a permanent Treasurer to be appointed as elected by Exco.
Members at the AGM disagreed with an appointment of a permanent Treasurer.
K Schmidt stated that he visited the constitution and that the election of the new Treasurer was
done in accordance to the constitution.
E Ramzan introduced the newly appointed Treasurer, D C Andersen who presented the budget for
2019.
D C Andersen:



Annual financial year end will be reverted back to the end of the year, which is January to
December. Genesis will need to restructure the AFS for 2017 and 2018.
Over 1 million rand turn over for the past year making IMSSA VAT liable, which means that
IMSSA would have to register for VAT, where IMSSA is currently VAT exempt.
A majority of the turnover is resulting from the income received from the major conferences –
Geomatics Indaba and AfricaGeo. IMSSA will no longer be hosting conferences in conjunction
with Geomatics Indaba and AfricaGeo, so as to avoid having to register for VAT.

D C Andersen presented the following proposals, and requested a seconder on the following items:


Increase fees by CPI rate, is proposed by D C Andersen and seconded by C F Pretorius.
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New auditors to be elected – NMN Charted Accountants, is proposed by D C Andersen and
seconded by F T Cawood.
Administration Manager’s salary adjustment – a salary survey was conducted in comparison to
South African Geomatics Council and industry. Members questioned the salary adjustment.
F T Cawood proposed that the two issues (permanent Treasurer’s appointment and
Administration Manager’s salary adjustment be taken back to Exco, ratified by Council and then
be added to the budget.
Acceptance of the budget for July 2018 to June 2019. F T Cawood and G A Mokhitli proposed
and seconded the budget on condition that the 2 issues mentioned above are dealt with.

PRESIDENT’S REPORT
The President E Ramzan presented the annual report.
Welcome
Good Morning and thank you for attending the 96th Annual General Meeting of the Institute of Mine
Surveyors of Southern Africa.
A warm welcome to our members and to all who support and contribute to the wellbeing of our
institute throughout the year.
We, IMSSA express our thanks to the delegates from other organisations who have kindly sacrificed
of their time to be here with us:
Mr. Nape Mojapelo, Chairperson of the South African Geomatics Council (SAGC);
Introduction
Exactly a decade ago, the world was hit by the worst economic crisis since the Great Depression.
Mining production in South Africa continues to decline and are unable to benefit from the current
surge in demand for commodities.
Our country is hamstrung by several domestic challenges.
Policy and regulatory uncertainty.
Excessive bureaucracy.
Mature mines producing at the upper limits of the cost curve.
Safety and cost challenges of pushing the boundaries of mining further and deeper.
Labour uncertainty.
Infrastructure challenges – electricity, rail, ports.
Production disruptions due to safety shutdowns.
Global investors and banks increasingly reluctant to invest due to the inherent risks.
The Mine Surveyor plays an integral part towards addressing at least three of these challenges
directly and possibly some of the others indirectly.
A modernised Geomatics capability should contribute to removing people from risk and improving
mining efficiency.
Key aspects that survey can practically address, include:
Removing people from risk through the progressive introduction of remote sensing and unmanned
vehicles in favour of traditional means of survey to garner spatial detail safer, faster and more
accurately in inhospitable environments.
Effectively harnessing the vast amount of spatial data already generated by autonomous and semiautonomous mining equipment or adapting equipment with appropriate sensors to dynamically
update digital mine models.
Application of improved digital comply-to design graphic systems and real time analytics for more
efficient decision making.
Exploring means to replicate surface technology such as GPS underground.
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Spatial detail for emerging technology such as Digital Twinning – the virtual simulating of the
physical environment to emulate field conditions and highlight bottlenecks and potential risks prior to
operational execution.
A lot is already being done.
Industry and academia are working in collaboration to produce this future mine and mine surveyor.
For the benefit of industry as well as the perseverance of the profession it is incumbent that we
remain relevant in the advent of the Fourth Industrial Revolution.
Likewise, academics and industry are reviewing training and qualifications to equip future surveyors.
Proudly IMSSA is contributing and playing their role in this too.
We need to be vigilant. Surveyors by their nature are generally loathe or over cautious about
adopting new technology.
This has never been more critical than now, as new intuitive technology increasingly becomes
mainstream.
It could be argued that these advances would jeopardise jobs.
To the contrary diligent, unsentimental scrutiny indicates that it is likely to produce more.
Mining areas previously inaccessible or uneconomical to mine due to distance, heat, safety and
geotechnical considerations now become attractive;
New skill sets are required;
The Chamber of Mines 2017 Facts Report states that Modernisation could save around 200,000
jobs by 2030, affecting 2 million dependants.
Overview of the activities
General
First and foremost, I just wish to say a big thank you to all Council and Branch Committee members.
These dedicated people voluntarily sacrifice time and effort to the institute and the profession.
Likewise, I wish to extend our thanks on behalf of IMSSA to all our steadfast sponsors.
Following, I am going to talk through the highlights of work done by each of the Branches and
subsequently by Council and its sub-committees.
Branch Reports
North West Branch
Despite challenges with reduced attendance to meetings the branch met the annual financial target.
The branch with the ardent support of suppliers held three meetings inclusive of an AGM at
different, interesting venues during the course of the year.
Members of the branch were encouraged to give presentations on new and current technical
developments in their areas of operations and expertise.
Throughout the year educational and informative presentations were given by members, subject
expert guests and sponsors.
Other initiatives driven include:
The recruitment of new members with special focus on young and upcoming professionals.
Encouraging members to participate in matters affecting their interests and careers including career
development through education and exposure to technology.
Limpopo Branch
Likewise, the Limpopo branch with keen support from suppliers held three meetings of which two
included mini colloquia.
The events were held at different, interesting venues throughout the year with their AGM scheduled
for later this year.
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Membership growth is of particular concern for the branch, with initiatives being explored to increase
membership in future.
Mpumalanga Branch
The branch has reconciled and consolidated historical financial reporting. Appropriate processes
have been put in place to ensure financial prudence.
The branch is furthermore pleased to report having achieved the annual financial target.
Several strategic initiatives have been identified and implemented to address medium to long-term
objectives of the branch:
Encouraging the younger members to be actively involved in the structures of the institute at the
Branch level and subsequently council.
Encouraging members to present technical papers.
Creating healthy cross commodity professional engagement to enable a broader knowledge base
(e.g. students writing the MSCC to have exposure to other commodities).
Finding innovative ways to grow the branch both in terms of members and financially.
The Branch Chairman and committee wish to thank all the companies that have sponsored and
supported the Branch Meetings.
Particularly acknowledging current economic pressures and the challenging business environment
the unwavering support is well appreciated.
Free State Branch
Significant work has been done by the branch committee in raising awareness amongst members
and subsequently becoming the single biggest branch in terms of financial contribution to council.
The Free State branch also held three successful meetings with the steadfast sponsorship and
support from suppliers.
Committee Reports
Public Relations committee
Thanks to Committee Chairman Mr. Alex Bals and the PR committee members for their effort in
managing this portfolio.
AGM 2019
It is expected that next year’s AGM will be in the usual IMSSA format, held at a venue away from
Johannesburg, concurrent with a colloquium and a day of presentations.
Gauteng IMSSA Technical Forum
The afternoon format doesn’t work for non-Johannesburg residents. Proposals have been made to
incorporate the technical bits into the Branch meetings and have the Jhb residents do the
networking at will – this the Institute can assist with. Since own events are more profitable than
industry events we must not lose the opportunity to arrange these events/colloquia.
President’s Cup 2018
The golf day was successful i.t.o. attendance, sponsorship and finances. A profit of R24 016 was
made, according to the Treasurer’s report dated 19 July 2018, on costs of R78 954 and revenue of
R102 970 (P/R = 23%). This places our golf day at a similar level of profitability as industry events,
for less money and more fun. For President’s Cup 2019 the Krugersdorp GC is provisionally
earmarked.
Botswana Branch
No update yet, we will follow up with the BW Branch committee as to proposed new dates, however
I expect that at best we will be targeting Q1/2019, accompanied by a Botswana technical tour,
similar to the Lesotho technical tour in Q4/2017.
General: Facebook page
We encourage our members to visit and like our Facebook page. We received a like from one very
prominent person. We received a like from President Cyril Ramaphosa.
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Education committee
Thanks to Committee Chairman Mr. Donovan Andersen and the Education committee members for
their effort in managing this portfolio.
Book Sales and Stock Levels
Book sales have been relatively consistent with the Sales amounting to R167 190 from the sale of
182 books.
Stock Levels are adequate (461 books) with the exceptions of Practical Geostats: 2000 and Case
Study. Additional Print Runs are to be ordered.
Book prices are to be raised to align with similar text books.
Royalties were paid to I Clark after a 5 year period.
Survey Drafting Certificate:
A three year GIS Diploma offered through ESRI was proposed and accepted by the Education
Committee as a replacement for the COM Drafting Certificate.
ESRI is accredited by SAGC to provide this qualification.
Further details will be published on the website.
DMR - MSCC:
The Industry Advisory Committee is to be reconvened; one of its tasks will be to compile a proposal
on qualification criteria to replace the MSCC.
A meeting will be arranged with the DMR to present the proposal.
Minerals Council:
Deadlines for the transition to the Certificate and Diploma have been extended to 2020 with last
registration in 2022 for exams.
Technical committee
Thanks to Committee Chairlady Miss. Thabitha Machaba and the Technical committee members for
their effort in managing this portfolio.
Promotional video
The IMSSA survey promotional video is underway. Some shaft sinking footage was taken at Venetia
mine.
Opencast and underground mine footage is scheduled at Grootegeluk and Lonmin Marikana mines
respectively. Material covering the academic environment will be taken at UJ and Wits University.
Business Membership
This membership category was established to cater for parties wishing to distribute notices via the
IMSSA email list and website.
A comprehensive review is being done on its viability as well as other revenue streams.
Review Membership categories
All membership categories are being reviewed to reduce any ambiguous criteria. This is particularly
necessary to appropriately cater for applicants with qualifications from outside of South Africa.
IMSSA Website
Digital Cloud is busy with a 2nd phase of the website upgrade which involves creating and setting
up:
A facility for user registration and updating of membership detail; and
A facility to order textbooks;
The anticipated date for testing is end of May.
Exco Strategy
Finance
Three key policies were compiled by D Andersen:
An Investment Policy was completed and submitted to Council in 2017.
A Bursary Policy was submitted to Council on in August 2018.
A Finance Management Policy was drafted in August 2018 and submitted to Council.
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Succession Planning
A policy is being drafted detailing eligibility for election to Exco.
Firstly, Nominees should be members that have been active on branch committees.
Thereafter nominees need to be monitored and mentored to ensure they meet relevant eligibility
requirements for progression to fill the President role.
Part of this is a structured matrix of fulfilling active roles in the council sub committees.
For the 2018-2019 year:
C Pretorius stated that he will be stepping down as Senior VP, due to the change in his work status.
Subsequently the following structure was proposed and ratified, E Ramzan remains as President for
another term. G Mokhitli moves up to Snr VP.
After a nomination and voting process, L Koorsse was elected as Jnr VP.
Education
Covered under Education Committee
Professional Status
SAGC
During this year SAGC has resolved internal governance matters and has implemented a system of
segregation of duties and has appointed a representative management committee overseeing the
routine running of the business. However, the Council members have asked the Council to request
the Minister to remove the Chairperson from his appointed position, as he had been deemed not fit
for duty.
Three members of Council resigned during the year, Mr John Kotze (SAGI), Adv. Vusi Pikoli
(Protector of the Public) and Mr Mark Schreiber (Hydographic Society). A request for nominations
has been sent to the Minister for publication. It should be noted that in terms of the Notice in the
Gazette all other members’ term of office is until 14 April 2020.
The Act has made day to day management of the Council onerous, as it has vested wide-ranging
powers to the Minister. This was an issue highlighted by the industry at large, and IMSSA in
particular, when the public comment was requested. The Council has requested the Chief
Surveyor-General to engage the Minister in order to delegate authority to subordinates to ease
matters.
The Council has engaged a professional law firm to draft relevant policies to guide the working of
the Council. The focus will be on procurement, recruitment and labour management, educational
funding, protection of personal information and various other legal matters.
Various disciplinary matters brought to the Council via complaints from the public were dealt with.
The most common complaint is that of non-registered persons practising work, but it must be noted
that the Council has no criminal disciplinary powers of non-registered practitioners. It can merely
assist in a civil court case. Other complaints centred around non-performance, or perceived
overcharging.
The Education Advisory Committee has resumed its duties with vigour and will be conducting
academic accreditation visits to 13 academic institutions, during the months of September and
October 2019, which will include the three institutions relevant to mine surveying, namely UJ,
UNISA, and the ESRI Academy.
SAQA
Mine Surveyor, Associate Mine Surveyor and Professional Mine Surveyor designations are
registered. C Bennett has drafted further designations that will include a Mineral Resource Manager
and other categories within IMSSA.
Samcodes Standards Committee (SSC)
It must be noted that IMSSA is now firmly considered to be a member of the SSC in its own right.
Leon Koorsse has replaced Jurgens Visser as IMSSA representative to the SSC.
Clause 49 of SAMREC will be deleted. This clause references the national standard for reporting of
coal resources and coal reserves (SANS 10320). The national standard allows discounting of
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resources and reserves to an extent unacceptable to SAMREC. The SSC is deliberating whether to
write its own Code for the reporting of coal resource and coal reserves and will seek industry
guidance on the matter.
The SAMCODES (SAMREC, SAMVAL, SAMOG, SAMESG) are available on a mobile app, which
has been sponsored by participating professional bodies, of which IMSSA and SAGC were the first
to participate. The app allows professionals as well as members of the public to access the codes
online from any device.
The SSC has been pursuing the publication of its efforts through workshops, interviews with industry
magazines and newspapers. Extensive workshops were held throughout the country during 2018,
and future marketing efforts will be aimed at investors rather than practitioners.
The SSC has presented the Junior Squirrel Award at the JSE, which recognises the best annual
report in the category of companies with a market capitalisation of less than ZAR15m. The 2018
winner was Royal Bafokeng Platinum.
Feedback was provided from international engagements where countries were pursuing the
introduction of mineral codes. Two countries visited were Kazakhstan, by Matt Mullins, and Saudi
Arabia, by Alex Bals. Both countries remain in contact with the SSC for guidance. A large Chinese
delegation comprising senior government officials will be hosted by the SSC in South Africa in
October 2018.
An international SAMCODES conference will be arranged for the second week in September 2019,
to coincide with the CRIRSCO (international umbrella body for mining codes) meeting.
The issue of copyright was discussed and if the SAMCODES needs to have copyright.
However, that would introduce the requirement of oversight on infringement and the costs
associated with the process. The matter is still being debated and awaiting for the legal opinion prior
to being circulated.
New Technology
The Industry Advisory Committee is to be reconvened to advise Industry, Education and Council of
new technology on the horizon.
Its mandate is to propose a streamlined progression route to achieve alignment between academic
qualification, industry competence and statutory certification.
Proposed members of the Committee are:
A J Bals, D C Andersen, H Grobler, M G Livingstone-Blevins, J Visser, E Ramzan, C F Pretorius,
U C Pfafferott.
11.

INDUCTION OF THE NEW PRESIDENT FOR 2018/2019

 E Ramzan will be standing as President for a second term for 2018/2019.

12.

INDUCTION OF THE NEW VICE-PRESIDENTS
12.1 Senior Vice-President
E Ramzan stated that C F Pretorius has opted to step down of as the Senior Vice President,
which means that GA Mokhitli steps up into the position of Senior Vice President for
2018/2019. E Ramzan introduced GA Mokhitli with a brief bio-sketch.
Gaopaleloe Mokhitli
BIOGRAPHICAL SUMMARY
Gaopaleloe Mokhitli also known as Gaopi has over 18 years’ experience in the mining
sector, where she started her career as a learner surveyor and today holds the position of
Survey manager at Sasol Mining. She started her career in 2000 at Anglo Coal, then went
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to further it in 2005 at BHP Billiton where she served as a Senior surveyor. She took up the
role of a Lecturer at the University of the Witwatersrand from 2006 until 2008. She then
returned to mining during November 2008 where she served as a Senior surveyor at
Shanduka Coal. She left Shanduka Coal in 2009 for Sasol Mining where she is currently
working at Brandspruit Colliery.
Gaopi holds a National Diploma in Mine Surveying and NhD in Mineral Resource
Management from Witwatersrand Technikon; she also holds a Graduate Diploma in
Engineering and a Master’s Degree in Engineering from the University of Witwatersrand; she
recently got her Post Graduate Diploma (PGDIP) in Business Administration and is currently
completing her Master’s in Business Administration (MBA) at the University of Pretoria,
GIBS.
Gaopi successfully completed and obtained her Mine Surveyors Certificate of Competency
in 2010 while working at Sasol Twistdraai Colliery.
Gaopi has served on various committees as a council member with the South African
Geomatics Council and as a member of the Institute of Mine Surveyors. She has also been
instrumental in making women in mining a force to be reckoned with as one of the founding
members of the Women in Mining Forum at Sasol.
Gaopi is a single mother to a beautiful 14-year-old daughter Rethabile who completes her
life. She loves cooking, travelling, and has taken up a new hobby of running. Her running
hobby has improved her level of fitness and has recently played a huge role in her recovery
of a horrific car accident. Her new lease on life has made her realise how short life is and
how important to pursue your passion, she believes to succeed, “one’s vision has to be
bigger than their memory”.
12.2 Junior Vice-President
E Ramzan introduced the Junior Vice President for 2018/2019, L Koorsse, with a brief biosketch, as elected by means of a vote by Council.
Leon Koorsse
BIOGRAPHICAL SUMMARY
Leon Koorsse is currently the Group Manager for Survey and Systems for Lonmin Platinum
a position held since 2012. He has been with Lonmin for 29 years starting as Snr Surveyor
progressing through the ranks to his current position. He also spent some time as Technical
Manager to the Group Capital Projects. Prior to Lonmin he started his career with JCI as a
Learner Official Ventilation in 1983 then moving over to Survey in 1984. He obtained his
National Higher Diploma in Mine Surveying as well as his Mine Surveyors Certificate of
Competency in 1988 and a GDE in Mining Engineering in 2005.
He has been involved in various mining projects, mine designs and shaft sinking projects
and later on with the design and implementation of MTS systems at Lonmin. The most
notable was as Chief Surveyor for Western Platinum with my two colleagues we migrated
away for manual systems and hand drawn plans to a fully electronic environment and have
been at the forefront of these type of developments ever since.
13.

ELECTION OF COUNCIL MEMBERS FOR THE FORTHCOMING YEAR 2017/2018
13.1

Immediate Past President
H Grobler

13.2

Past Presidents
G N Mojapelo, D C Andersen, F T Cawood, U C Pfafferott and A J Bals accepted the
invitation to serve on Council as Past Presidents.
The 4 Ex Officio Council members are:
DC Andersen
F T Cawood
A J Bals
U C Pfafferott
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13.3

Branch Representatives
It is noted that the representative for the Branches are as follows:
 Northwest Branch – S Mdakane
 Free State Branch – C Radebe
 Mpumalanga Branch – T Tsotetsi
 Limpopo Branch – D Mafoko / E Lubbe

13.4

Council Members
For the information of the members, as per the Constitution, all Council Members have
resigned and have signified their willingness for re-election to Council for the 2018/2019
session.
The Council members who have signified their willingness to offer themselves for re-election
to Council for 2018/2019 are:
CF Pretorius
S Byleveldt
E van Schalkwyk
TP Machaba
MC Smith
I McGill
E Molefe
Thus leaving 2 positions available on Council.
Nominations put forward from the Members present to fill the 2 vacant positions on Council
are:
B Young
S Morula
Council for 2018/2019 is as follows:

14.

President:
Senior Vice-President:
Junior Vice-President:
Immediate Past President:
Past President:
Ex Officio Pat President:
Ex Officio Past President:
Ex Officio Past President:
Ex Officio Past President:

E Ramzan
G A Mokhitli
L Koorsse
H Grobler
G N Mojapelo
D C Andersen
A J Bals
F T Cawood
U C Pfafferott

Council Members:

S Byleveldt
T P Machaba
I McGill
E Molefe
S Morula
C F Pretorius
E Van Schalkwyk
M C Smith
B Young

Branch Representatives:

S Mdakane
C Radebe
T Tsotetsi
D Mafoko / E Lubbe

(Northwest)
(Free State)
(Mpumalanga)
(Limpopo)

AWARDS
Ms Phenyo Motshegare a student at the University of the Witwatersrand was awarded the
IMSSA award for the Best Mining Student in Surveying in May 2018.
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15.

AMENDMENTS TO THE CONSTITUTION
CF Pretorius presented changes to be made to the Constitution:








16.

Points up to and including Point 5 – 25 Corporate members agreed to the changes.
Members are requested to put up their hand if they are not in agreement to the changes point
for point, as they are raised.
7.9 – Registered as an undergraduate or registered at a tertiary institution.
The Student fee structure will be investigated and decided on and should be tabled at the AGM
in 2019, for 2020.
7.11 – Retired member – No changes will be made. The matter to be reverted to the Technical
committee.
All members agree that the Student Fee and Retired member be reviewed by Council and
implemented.
25 Members voted and accepted the proposed changes to the Constitution.

GENERAL
16.1 Manner in which we raise and ratify matters at Council
A J Bals raised a concern that Council members are not on the same page when matters are
tabled at the AGM.
This matter should be addressed in order to improve the process so that there is no time
wastage at the AGM.
E Ramzan proposed that times be added to the AGM agenda points.
K Schmidt proposed that we revert back to meeting protocols when casting and taking
votes.
D C Andersen stated that he would like to see questions be raised by members at the AGM,
who are not part of Council, and not questions raised by Council members, which shows
total lack of participation and involvement on Council matter.
E Ramzan agreed with the above statements and asked Council to take cognisance of the
raised matters.

17.

CONCLUSION
The President thanked the special guests and members for their attendance and contributions
toward making the 96th Annual General Meeting a success.
The meeting closed at 14h45.

PRESIDENT:

DATE:

